5-10 years
Vision: "At ET in 5-10 years we want to be... a thriving, biblically faithful, Spirit-led church,

with a healthy leadership culture. We want to be a place with a gospel/missional heart for
our community and the world, where every culture and generation is embraced, discipled
and equipped to serve, lead and boldly share the hope of Jesus.
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To build and activate the Core Ministry Teams so that the discipleship and
leadership pathways can be developed and implemented across all ages and
stages in the church ministry.
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